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Recognised Lecturers 

 

1. Introduction 
  
1.1 Academic staff playing key roles in the management, delivery and assessment 

of programmes in taught collaborative provision arrangements must be shown 
to have appropriate qualifications and/or relevant experience to ensure that 
the programmes are of a standard compatible and comparable with equivalent 
University programmes. Teaching on these programmes should be 
complemented and informed by scholarship and commitment to enquiry-
based learning, and, where appropriate, research, as it is for the University’s 
internal programmes. 

  
1.2 The process for recognising this is through the award of the title of 

Recognised Lecturer (RL) of the University, which is provided for in University 
Regulation 3.11 

http://www.birmingham.ac.uk/Documents/university/legal/regulations-
part3.pdf. 

  
1.3 RLs are entitled to be present at Boards of Examiners which review the 

progress of students registered on the programmes which form part of any 
collaborative provision arrangement. 

  
1.4 RLs are employees of the collaborative organisations and not the University, 

and are therefore subject to the relevant Human Resources, health and 
safety, child protection requirements, grounds for removal and other 
personnel-related policies etc. of the collaborative organisation. 

  
1.5 Those staff that make “casual” contributions to a module or a programme, 

such as visiting speakers, should not be considered for the award of the title 
of RL. RLs should be responsible for the quality of these inputs to teaching. 

  
2. Criteria for the Award of the Title of Recognised Lecturer 
  
2.1 RLs should hold qualifications at or above the level at which they are teaching 

and assessing students’ work: 
  

   Expected: a first degree in a relevant subject 

   Preferred: a higher degree in relevant subject (required if 
teaching at postgraduate level) 

   Normally: have demonstrable ability in scholarship or research 
through relevant published work 

2.2 For each of the following exceptions, the nominee must submit a special case, 
using Section A of the RL Recommendation Form citing additional evidence 
as to why the award should be made: 

   Exception (1): no degree(s), but professional qualifications and/or 
substantial relevant (e.g. industrial) experience 
shown to be equivalent to a first degree. 

   Exception (2) no publications, no previous or current research, but 
relevant academic qualifications and substantial 
relevant professional and other experience related to 
the academic discipline. 

http://www.birmingham.ac.uk/Documents/university/legal/regulations-part3.pdf
http://www.birmingham.ac.uk/Documents/university/legal/regulations-part3.pdf
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   Exception (3): where programmes have not previously been at 
degree level, for example, and where consequently 
current staff may not meet the normal academic 
criteria for RL or be from different backgrounds. 

2.3 Where the nominee has completed Section A, the School must provide a case 
for supporting the award of the title of RL, using Section D of the RL 
Recommendation Form. 

  
3. Approval Process 
  
3.1 The award of the title of RL should normally form part of the approval process 

for a new collaborative provision arrangement, with the collaborative 
organisation ensuring that staff complete RL forms instead of CVs. 

  
3.2 The nominee should complete the Recommendation Form 

https://intranet.birmingham.ac.uk/as/registry/policy/collaborative/formsandguid
ance.aspx, for consideration and approval by the head of the collaborative 
organisation (or equivalent). 

  
3.3 The Recommendation Forms should be sent to Collaborative Provision, 

Registry, at the University, who will forward the Recommendation Form to the 
Collaborative Programmes Officer, where applicable, and Head of School for 
consideration. The Recommendation Form should then be sent to the Head of 
Collaborative Provision for consideration by the Collaborative Provision 
Committee. 

  
3.4 Additional internal consultation is at the discretion of the individual College 

and/or the Chair of the Collaborative Provision Committee. 
  
3.5 The award of the title of RL will be confirmed by email, which normally states 

that the award will be for as long as the University accredits/validates the 
collaborative organisation/programme, and the RL remains employed by the 
collaborative organisation. In addition it will also specify the terminating events 
(e.g. leaving employment, conviction of a criminal offence, prolonged absence 
from duties, etc.), and if the award is subject to any conditions. 

  
3.6 If the award of the title of RL is subject to conditions, for example, teaching at 

a certain level, the collaborative organisation will be responsible for advising 
the University when any conditions have or have not been met. 

  
3.7 If there are no staff in the collaborative organisation who are judged to meet 

the RL criteria, then the collaborative provision arrangement cannot go ahead. 
  
3.8 Subsequently, when new staff are appointed to the collaborative organisation, 

it should be ensured that staff complete the RL Recommendation Form(s). 
  
3.9 The approval process for the award of the title of RL for academic staff at 

University College Birmingham is through its own internal consideration of the 
Recommendation Forms, prior to forwarding them to the Head of 
Collaborative Provision for onward transmission to, and for consideration by, 
the Accreditation Committee. 

  

https://intranet.birmingham.ac.uk/as/registry/policy/collaborative/formsandguidance.aspx
https://intranet.birmingham.ac.uk/as/registry/policy/collaborative/formsandguidance.aspx


 

 3 

 

4. Period of the Award of the Title of Recognised Lecturer 
  
4.1  University Regulation 3.11 states that the period of the award should be for a 

defined amount of time, normally reflecting the initial term of the legal 
agreement with the collaborative organisation.  In the event that the 
agreement is renewed, the award of Recognised Lecturer will normally be 
extended on consultation with the collaborative organisation. 

  
4.2 The collaborative organisation should be responsible for informing 

Collaborative Provision when an RL ceases employment with them. 
  
4.3 Collaborative Provision will contact each collaborative organisation on an 

annual basis in order to ensure that records concerning RLs are up to date. 
  
5. Briefing of Recognised Lecturers 
  
5.1 RLs should be briefed about the University’s policies and procedures and how 

they relate to the programme being delivered in their organisation for a 
University of Birmingham award, and kept up to date on developments in the 
University. This is the responsibility of the University’s “home” School, through 
the Collaborative Programmes Officer liaising with the collaborative 
organisation. 

  
6. University Facilities 
  
 Certain University facilities are available for use by RLs, details of which be 

communicated on award of the title by Collaborative Provision. 
 


