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The College  
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and Physical 
Sciences PRES 
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April 2012

Increasing Social Contact and Aiding  
PGR Integration
n		Chemistry ran another successful PGR-led 

‘Chemistry Research Awareness Day’ in 
November 2011, as part of the Induction 
Process for new PhD students. This year, final 
year MSci students (who do their final year 
projects in the research laboratories) were 
also invited, so that the event would also serve 
a PhD recruitment purpose. 

n		Both Civil and Mechanical Engineering are 
holding PGR conferences later in the year. 

n		The third BEAR Postgraduate Research 
Computing conference is being organised  
(with an organising committee of PGRs) for 
28 June. 

PGR Community
n		A careers-focussed College Tea was 

organised and run by the ADEPT team 
(November 2011). 

n		Following the success of last year’s lecture  
by Simon Singh, a group of PGRs are  
currently organising a cross-College lecture 
by Dr Lucie Green (an astronomer from 
University College London). 

Understanding Requirements for Thesis 
Examination
n		The College continues to encourage PGRs  

to attend the Graduate School’s workshop  
on ‘Preparing for Your Viva’.

n		A significant number of EPS PGRs have 
enrolled on the workshop: ‘Starting to write for 
your PhD’ – led by Dr Catherine Mills (UGS). 
We are also looking into providing this or 
similar workshops at College/School level – 
possibly using the College PDF. [Such a 
workshop is being planned for PGRs in Civil 
Engineering.] 

Professional Development and Careers
n		College PDF has supported the appointment  

of more ADEPT PGR representatives, to give 
better coverage across the College and to 
design focussed School-level careers events. 

n		College PDF funds have been used to employ 
more PGRs under the ADEPT scheme. 

n		One of the ADEPT PGR reps. has the remit of 
ensuring that careers activities are appropriate 
for international students (following feedback 
that some events were felt to not be 
particularly suitable for this group of PGRs). 

Professor Brian Ford Lloyd, Director 
of the University Graduate School

In perspective…
I am very pleased that we can provide a 
further update to our College responses  
to the PRES results. Colleges have been 
working very hard to address the issues 
raised in the last PRES which our previous 
‘You said, we did’ pamphlets addressed. 

Further developments have now taken  
place in the Colleges, and I hope that you 
will find it useful to know what they are.

He has recently surveyed the international  
PGR community for feedback and suggestions. 
A careers guide for international PGRs in EPS 
has subsequently been circulated with useful 
references and information. 

n		A number of ‘PhD; what next?’ careers events 
for PGRs have been set up for individual 
School or groups of Schools, coordinated  
by ADEPT PGRs who are assigned to these 
groupings. Workshops have taken place in  
Civil Engineering and Chemical Engineering/ 
Chemistry. Around 30 PGRs attended each 
event and feedback is positive. Further 
Workshops are planned. 

n		The 2012 EPS Postgraduate Careers Day is 
being organised – to be held on 26 June. 

Support and Guidance for Teaching by PGRs
n		A combination of central (CLAD) plus local 

(School) training for teaching should be 
provided (and made compulsory) for all PGRs 
involved in teaching activities. 

 
Professor Roy Johnston, 
PGR Lead, College of Engineering  
and Physical Sciences

In EPS we are pleased to see the positive feedback from PGRs about the quality  
of supervision, opportunities for skills development and research infrastructure. 


