


Paid Leave Provisions for University of Birmingham Funded Postgraduate Researchers (PGRs) – Guidance for PGRs
Purpose
The University of Birmingham (UoB) is committed to supporting the wellbeing of postgraduate researchers (PGRs) and ensuring equitable access to appropriate paid leave arrangements.
Following changes introduced by UK Research and Innovation (UKRI) to its Training Grant Terms and Conditions, the University has agreed to align paid leave entitlements for UoB-funded PGRs with those available to UKRI-funded PGRs. This policy sets out the leave entitlements available, eligibility criteria, and funding arrangements.

Implementation and Timing
This policy will take effect from 1 October 2026.
From this date:
· Eligible UoB-funded PGRs will be entitled to the paid leave provisions outlined in this policy.
· UoB-funded PGRs who are already on a period of approved medical leave on 1 October 2026 will become eligible to receive stipend payments in accordance with this policy from that date onwards.

Eligibility
Eligible PGRs
This policy applies to PGRs whose studentship is wholly funded by the University of Birmingham, including:
· Central scholarships (for example, Anniversary Scholarships for Black British PGRs)
· College-funded scholarships
· School-funded scholarships
· Any other studentships funded directly by the University
Not Eligible
This policy does not apply to:
· Self-funded PGRs
· PGRs funded entirely by external organisations, including charities, industry partners, trusts, foundations or other external sponsors. Whilst the University will strongly encourage external organisations to align with these provisions, it cannot require them to do so.
Jointly Funded Studentships
Where a studentship is funded jointly by the University and an external organisation that does not provide equivalent paid leave arrangements, PGRs will continue to receive the proportion of funding attributable to the University-funded element of the studentship.
For example, where UoB provides 50% of the studentship funding, you would continue to receive that 50% contribution during an approved period of paid leave.
PGRs co-funded through the China Scholarship Council (CSC) scheme are not eligible for paid leave under this provision. Under CSC arrangements, the University funds tuition fees only and does not provide stipend funding. Any arrangements relating to stipend payments during a period of leave would be subject to the CSC's own policies and procedures. CSC currently allow PGRs to take certain types of paid leave but the entitlement differs from the entitlement of UKRI and University-funded PGRs. 
You are encouraged to contact your PGR administrator or funding administrator if you are uncertain about:
· Your funding source;
· Whether your studentship is jointly funded; or
· Your entitlement under this policy.

Leave Entitlements
The following paid leave entitlements are aligned with UKRI requirements and apply to eligible UoB-funded PGRs.
Medical Leave (TGC 8.2.2)
A stipend may be paid during periods of medical leave for up to 28 weeks within a rolling 12-month period.
The total cumulative amount of paid medical leave must not exceed 52 weeks across the duration of the studentship.
Special Leave (TGC 8.2.A.2)
Up to two weeks' paid leave may be granted on compassionate grounds, including:
· Bereavement
· Pregnancy loss
· Other exceptional compassionate circumstances
Baby Loss Leave (TGC 8.2.A.3)
PGRs are entitled to paid leave on the same basis as maternity, adoption or paternity leave, as applicable.
Carer's Leave (TGC 8.2.A.4)
Up to five days' paid leave per year may be granted to enable a PGR to provide or arrange care for a dependant with a long-term care need.
Additional Disability Leave
Up to four weeks' paid leave may be granted where delays in implementing reasonable adjustments have had a significant impact on a PGR's ability to continue their studies.
Health and Safety Leave (TGC 8.2.A.6)
Up to four weeks' paid leave may be granted where a health and safety concern temporarily prevents a PGR from continuing their studies.
Public Duties Leave (TGC 8.2.A.7)
Paid leave may be granted to enable a PGR to undertake public duties, including jury service.
An extension to the studentship may also be approved where appropriate.
UKRI guidance does not currently specify a maximum duration for this type of leave or whether stipend payments must continue throughout the entire period.

Existing Parental Leave Entitlements
The University Executive Board (UEB) approved alignment with UKRI parental leave provisions in April 2026. The following entitlements therefore already apply to eligible UoB-funded PGRs.
Maternity Leave
PGRs are entitled to:
· Up to 52 weeks' maternity leave
· Full stipend payments for the first 26 weeks
· Stipend payments equivalent to Statutory Maternity Pay for the following 13 weeks
· No stipend payments during the final 13 weeks of maternity leave
Paternity Leave
A stipend may be paid for up to two weeks' paternity leave for a PGR who is the partner of a mother or birth parent following the birth of a child.
Adoption Leave
Adoption leave entitlement mirrors maternity leave entitlement.
Neonatal Care Leave
In addition to maternity, adoption or paternity leave entitlement, PGRs may receive:
· One additional week of leave for every week, or part-week, that their child requires neonatal care;
· Up to a maximum of 12 weeks' additional leave.

Arranging leave
For periods of leave of two weeks or more, PGRs must apply for a Leave of Absence and submit any required evidence. Once the Leave of Absence has been approved the your registration dates and funding end date will be extended accordingly.
Periods of leave of under two weeks should be agreed directly with supervisors. The stipend continues to be paid as normal during the period of leave but your registration dates and funding end date are not extended. 

Additional Information
Further details regarding leave entitlements can be found in Section 8 of the UKRI Training Grant Terms and Conditions.
The entitlements set out in this policy reflect UKRI requirements as of September 2026.
Where UKRI makes minor amendments to leave entitlements, the University will normally seek to maintain alignment. Any substantial changes with significant financial or policy implications will be subject to separate consideration and approval by the University Executive Board.




